


 

 
 
 
 
 
 
 
 
 
 
 

Mission Statement 

 
 
 
 
 
 
 
This Annual Report was adopted by Council in accordance with 
Section 95 of the Local Government Act 2002. 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

To manage and enhance the 
district’s physical, social, cultural 
and economic wellbeing efficiently, 
effectively and equitably. 

Te Kupu Tataki 
Kia aata whakaaro, me te tiaki ano hoki I nga kura taonga a 
Papatuanuku me ona ao, kia whakapumau hei painga mo nga 
whakatupuranga katoa. 
 
Me te tautoko ano I nga tikanga totika nei whai oranga, hei 
whakapakari i te tinana me te wairua kia noho pai tatou ki a tatou. 
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